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Real Candidate or Al?
The 2025 Resume Red-Flag Checklist
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Why This Checklist Exists

e 74 % of hiring managers have already caught
Al-generated content in applications.

e 58 % say sifting through those fakes burns
multiple hours every week.

e 33 % claim they can spot a synthetic resume in <
20 seconds — if they know what to look for.


https://resumegenius.com/blog/job-hunting/ai-impact-on-hiring?utm_source=chatgpt.com
https://topresume.com/career-advice/ai-in-hiring-survey?utm_source=chatgpt.com

The 30-Second Triage Framework

1. Scan the Language — Does every bullet sound like
a product-launch press release?

2. Trace the Footprint — Cross-check LinkedIn dates,
GitHub commits, and conference talks.

3. Validate the Numbers — “Improved performance
300 %” means little without what and how.

Rule of Thumb: If any step feels “too perfect,” dig deeper.



The 15 Red Flags of 2025

A. Al-Written Language & Tone

"

. Repeats “results-driven,” “synergistic,” “leveraged cutting-edge” in every role.

° Identical opening sentence structure (“Passionate software engineer with 6+
years...”) across multiple applicants.

. Bullet cadence so uniform it looks copied-and-pasted (8—12 words, starts with
present-tense verb each time).

D. Digital Footprint Disconnects

Empty or newly created LinkedIn (less than 20 connections).
GitHub with five “initial commit” pushes on the same day, few stars.

Conference speaker badge claimed but no slide deck, video, or event link.

E. Too-Big-to-Believe Achievements

B. Timeline & Title Gymnastics
. Unbroken promotion ladder (e.g., Jr = Sr = Staff = Lead) every exact 12 months.
. Overlap gaps (“2023 — Present” at two companies simultaneously).
. Stealth job hopping hidden behind “consulting” umbrella LLC.
C. Skills & Impact Claims
° Laundry list of every hot tech (Rust, Go, Dagger, Astro) with zero context.
. Metrics with no denominator (“Cut latency 90 %” ... of what?).

° “Led Al initiative” but no models, datasets, or business outcome named.

“Scaled micro-services to billions of requests” at a 15-person Series A startup.
“Spearheaded migration from monolith to event-driven architecture in two weeks.”

“Managed 40 direct reports” while listed as Senior IC, not Manager.



Hallucination Hall of Fame (Real ChatGPT-Style Phrases)

e “In my tenure | relentlessly championed cross-functional collaboration...”

e “Demonstrated thought leadership by architecting seamless API
ecosystems...”

e “Empowered end-users through democratized data-driven insights...”

e “Orchestrated cloud-agnostic, Kubernetes-native solutions at
hyperscale...”

e “Cultivated a culture of continuous innovation and psychological
safety...”
(Sprinkle two of these and you’re 80 % sure the bot wrote it.)



Instant-Check Toolbox

Purpose

Detect Al Writing

Verify LinkedIn timeline

Code authenticity

Tools

GPTZero - Resume Checker, Copyleaks,
Originality.ai, Endorse.ai

Magical Rewind Chrome addon,
Endorse.ai

GitHub Repo Inspector, Woven

Pro-Tip

Paste bullets verbatim—Iook for
60 %+ Al probability.

Flag 30-day account-age or
mass connection bursts.

Scan Compare commit history
with resume claims.


http://originality.ai

BONUS - Interactive "Resume Validator”

Embed a 5-question quiz:

Language Uniformity (upload PDF — highlights repetitive phrasing)

Timeline Consistency (auto-plots employment dates)

Skill Depth (asks candidate to link one repo per “expert-level” tech)

Digital Footprint Score (LinkedIn & GitHub API pull)

Reality Check (prompts for a 2-minute Loom explaining their biggest achievement)
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Score <70 %? =» Send to secondary screen before your team invests interview hours.



